*: Varicent

Incentive Compensation ~e
Plan Health Check

Varicent partnered with a research firm to perform an incentive compensation plan
check-up on companies of all sizes and from various industries. The study included
responses from 300 sales leaders and managers. Do companies feel good about
the state of their incentive comp? Are they growing revenue? Where are the aches
and pains? And what is being done to remedy them?

How are Companies Feeling About Their
Incentive Compensation Programs?
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44% rate their incentive compensation Nearly 2/3 indicate this is a key initiative.
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54% identify this as a key growth initiative.

Current Customer Growth

54% indicate this is a key initiative.
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41% rate their incentive compensation effective when a company prioritizec 35% rate their incentive compensation
program as effective.
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Operational Effectiveness
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What are the Bandage Solutions?

2/3+ use 18% use 46% use

spreadsheets spreadsheets homegrown tools
exclusively for ICM

X

Ac companies become larger, management relies less on spreadsheets and more

on purpose-built colutions for incentive compensation. Thats becavce spreadcheets
and homegrown solutions don't provide the agility, trancparency, and scalability
offered by a purpose-built colution.

Get relief for your . cte include:
ICM pain points with a Cide efte
purpose-built solution.

e Increased revenue growth

Data reliability

Advanced reporting

Predictive analytics

Talent engagement

Get all the insights from the study and learn
where you stand with your peers. Download
The State of Incentive Management
Compensation 2022 report today.
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